
Various Federal, State & local laws prohibit discrimination based on race, color,
sex, religion, national origin, ancestry, age, disabtTtty or marital status. Pitt GriU,
Inc./PG Diners. Inc. is an equal opportunity employer & your response to any
. question wiD not be used as a basis for discrimination, but will be judged on its
relevance to tile position you are seeking.
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